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ABSTRACT 

This document is a formal contract between the 
Gogebic Community College Board of Trustees and the Michigan 
Association of Higher Education, Gogebic Community College District. 
Contract articles cover recognition, bargaining, rights of the board 
of trustees^ instructor rights, employment policies and practices, 
vacancy qualifications, leaves, communication procedures, grievance 
procedure, miscellaneous provisions, faculty rank classification, 
salary schedule, health insurance, faculty load policy, compensation, 
and the college calendar, 1972-74. (MJM) 
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MASTER AGREEMENT 



Between the Gogebic rommunUy College Bocrd of Trustees c J fhe Michigan Association of Higher 
Education, Gogebic Community College Distric**, 

ARTICLE I RECOGUnON 

A. The Board of Trustees of the Gogebic Community College (hereafter referred to as 
fhe Board) hereby recognizes the Midv^an Associajon of Higher Education, Gogebic Community 
College District (hereafter referred to ns the MAHE or Association) as the exclusive bargaining 
representative, as defined in Section '1 of Act 379, Public Acts of 1965, for all faculty, teaching 
eight or more credit hours or nine or more contact hours per semester, but excluding supervisory 
and executive personnel, nursing staff, office end clerical employees, food service employees, 
student workers, custodial personnel, summer sOj5!on instructors, off-campus instructors, and night 
class instructors teaching after 5:00 p»mt, os well os persons employed under or subject to joing 
contracts with other entities, public or private. The term "instructors" when used hereinafter in 
this Agreement, shall refer to all faculty represented by the Association in the bargaining or 
negotiating unit as above defined, and references to male instructors shall include female in- 
structors. The administrative duties, responsibilities, benefits, and salary of staff members serving 
as Division Choirmen and Director of Evening Programs as stipulated in the Institutional Handbook 
shall be excluded from this contracts 

B. The Board agrees not to negotiate a contract with any individual instructor covered 
by this Agreement nor any instructors' organization other than the MAHE for the duration of this 
Agreement. This is not construed as prohibiting contracts necessary where programs of special 
community and area services ore initiated under sponsorship of the college. 

C. Within thirty (30) days of the beginning of their employment hereunder, instructors 
may sign and deliver to the Board an assignment authorizing deduction of membership dues or 
assessments of the MAHE upon such conditions as the MAHE shall establish. Such sums will be de- 
ducted OS dues from the regular salaries of all member instructors and remitted in ten (10) equal 
payments commencing with the first full payroll in October. Membership in the organization is 
voluntary. 

D. Any instructor teaching eight (8) or more credit hours or nine (9) or more contact 
hours per 'r ; .ster who is not a member in good standing of MAHE or who does not moke appli- 
cation for membership within thirty (30) days from the commencement of teaching duties sholl^ as 
a condition of employment^ pay as a fee to MAHE on amount equal to unified membership dues 
poyabia to AAAHE, provided however that the insfructor shall authorize payroll deductions for such 
fee in the some manner as provided in Section C of this Article* In the event that on instructor 
shall not pay such fee directly to the MAHE or authorize payment through payroll deduction, the 
Board shall notify at once such Instructor or instructors that their services shell be terminated 
within twenty (20) school days. The parties expressly recognize that the failure of any Instructor 
to comply with the provisions of this Article Is |U$t and rcosonoble cause for discharge from em- 
ployment. The Bcord will notify nev/ employees of this article upon hiring* 

^» Mothing contained herein shall be construed to deny or restrict to any instructor or 

the 5cGrd of Trustees any rights either mny have under the applicobic MtchiQcn Lows or opplicoble 
Civil Service Lows and regulations. The rights grai^fcd hereunder shall be deemed to be in addition 
to those provided cisov/here. 

erJc 



In the event t!*at any provision of this Agreement is or shall at any time be hr»ld 
contrary to laW/ all ollifcr provtsions of this Agreement shall continue in full force and effect. 



ARTICLE II BARGAINING AGREEMENT 

The Board Negotiating Committee and the ViAHE Negotiating Committee as bargaining repre- . 
sento^ives of their respective groups, hereby agree to the following guidelines in negotiating 
procedures: 

U It is to be understood that all bargaining shall be in good faith, and that the 
respective negotiating committees shall work diligently to formulate a Master 
Agreement os resourcefully and expeditiously as possible. 

2. Although it is recognized that both committees are required to gain final 
approval by the majority of their respective groups, it is to be understood that in 
no way should foreknowledge of such requirement impede the progress made by 
both committees. 

3. It is to be further understood that each committee shall endeavor to encourage 
their respective groups to accept such recommendations as are made by the com- 
mittees as soon as mutual agreement between the committees is reached. 

4. Upon ratification of the Master Agreement by the respective memberships, 
appropriate individual contracts, in accordance with the Master Agreement and 
Board Policy, v/ill be presented for proper signatures. 

5. This Agreement will not be effective until ratified by a majority of the 
membership of /ViAHE and approved by the Board of Trustees. 

6. The provisions of this contract will be in force from August 25, 1971 through 
August 24, 1974, in accordance v/ith Article VIII, Section 3. 

ARTICLE II I RIGHTS OF THE BOARD CF TRUSTEES 

A. The Board of Trustees of the Gogebic Community College, by its own volition and ip 

accordance with the mandate of the electors of the District, hereby retains and reserves unto liself 
all power, authorities, and duties conferred upon it by the iiututes and the Constitution of the 
State of Michigan and the statutes and the Constitution of the United Stotes of America. 

B» Terms and conditions of employment and other rules and regulations concerning 

faculty conduct not provided for in this Agreement will be governed by the applicable rules, regu- 
lations, and policies of the Board. In the event of changes or modificotfons in Board Policy, the 
MAHE v/lll be promptly advised of any such chongos* 

AR' iCLE IV IN STRUCTOR RIGHTS 

A. Pursuant to Act 379 of the Public Acts of 1965, the Board hereby agrees that every 

instructor employed hy the Boord shall have the right to freely organize. Join, and support the 
Asscclafion for the purpose of engaging in collective bargaining or negotiations and other concerted 
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activI^!o'; for mutual ac^rvUies and protection. As a duly elected body exercising governmental 
power bnder Intent o\ low cv the CIj^j of Michigan, the Board ui dertakes and agroes that it will 
not directly or indirectly discourage or deprive or coerce any instructor in the crioymcnt of any 
rights conferred by Act 379 or other laws of Michigan or the Constj/'Jtions of Michigan and tho 
United States; that it will not discriminate against cny instructor v/rtS respect to hours, wages, or 
any terms or conditions of employment by reason of his membcrihJp in the Association, his par- 
ticipcfjon in any cctiviHes of the AAAHE or collective profesniona! negotiations with tho Board, or 
his institution of any grievance, complaint, or proceeding under this Agreement or otherwise with 
respect to any terms or conditions of employment. 

B« The MAHE and its members shall have the right to use college building facilities In 

accordance with college policy ot reasonable hours for meetings. No instructor shall be prevented 
from wcoring insignia, pins, or other identification of membership in the MAHE, either on or off 
school premises. Bulletin boards and other established media of communication shall be made 
available to the MAHE and its members for reasonable Association business. 

C. The Boord agrees to give access to the MAHE in response to reasohoble requests from 
time to time all available Information concerning the financial resources of the district, budgetary 
requirements and allocation, and such other non-privileged information as will assist the KAAHE in 
developing intelligent, accurate, informed, and constructive programs on behalf of the instructors 
and their students and on behalf of the Gogebic Community College. The Association shall reim- 
burse the Board for reasonoble expenses incurred in furnishing information or making records 
available* 

D. An instructor shall be entitled to have present a representottve of the MAHE when 
he iS being penalized/ for any infraction of discipline or delinquency in professional performance. 
Vvhen a request for such representation is made, no further action shall be taken with respect to 
the instructor until such representative of the MAHE is present. 

Et All instructor evaluations will be conducted according to policy fointly formulated 

or amended by the administration and the Association, subject to approval by the Board. The pri- 
mary purpose of evaluation is for the improvement of instruction. 

F. Academic Calendar Year: The >^cademic Calendar shall be annually developed 
cooperatively by the administration and the AssocIaMon, for Board approval, at the Regular March 
Meeting, and It is Appendix A of this Agreement. 

G. Academic Freedom: Refer to Sections 305, 306, 306.1, end 306,2 of the 
Institutional Handbook - Board Policy, as of March 18, 1969 and February 18, 1969. 

ARTICLE V EMPLOYMENT PCUCiE S AND PRACTICES 

A. The Board of Trustees and administration will give reasonable support and assistonce 
to Insfructors In carrying out their contractual duties. 

B. Any serious or continuous complcints by students or parents of students directed 
toxoids cn instructor svlilch may result in re-evalu-^tion of the Insfructor sl^all be called to the 
Instructor's attention as 'promptly os possible for opproprlote action • 



C. All positions shall be filled v/ithout discrimination as to sex, race, color, religion, 

c Q of origin, or oncestry. 



Condi tier' *jl I»v. *ructor?i 



U All new instrucl-ors will be on on annual cnnditicnal contract. During this 
conditional period, on IrsJructcr will be provided with guidance, assistance and 
recommendations for improvement. After three (3) years of successful teaching, 
an Instructor will be recommended for a continuing ccntract by the respective Dean 
to the President, subject to approval by the Board of Trustees, provided he has met 
all other applicable requiremeiits^ 

2. The conditional teacher will be notified by April 1st of each year whether he 
will be rehired or terminated, 

3« Instructors with less than a jMaster's Degree in their assigned field of instruction 
hereby agree to obtain a minimum of five (5) semester credits or equivalent toward 
this required degree requirement annually. Failure to meet this requirement may 
place the instructor on probation or disqualification For a subsequent contract, at 
the option of the 3oard, No instructor will be granted a continuing contract until 
he has received and earned a Master's Degree or equivalent in his assigned area of 
instruction, 

4. Part-time employment shall not be considered as part of the conditional period. 

5m A conditional teacher denied renewal of his concitional contract for the 
following year or denied a continuing contract at the end of the third year may 
request from the appropriate Dean a statement of the reasons for the denial. The 
statement shall be delivered to the instructor and to the President of the College 
within two (2) days of the request. The Instructor mcy then appeal the decision to 
the President within two (2) days, who shall make final determination within ten 
(10) days. 

Probation (May apply to all contract staff) 

1, An instructor may be placed on probation if a question arises as to quality of 
instruction, violation of the N*E.A, Code of Ethics, or adherence to accepted 
Board Policy, In the event of a conflict between the N^E.A, Code and 5oard 
Policy, Institutional Handbook, rules or regulations. Board Policy shall prevail, 

2, An Instructor placed on probation shall be Tnforr-ed by the appropriate Dean 
with a written statement of deficiencies and recommendations. Probationary status 
may be appealed through the grievance procedure, 

3, The employer may withhold any salary increases end/or increment Increases 
during the period of probation. Upon reinstatement, he wlK attain his proper 
salary level as if he v/ere not on probation, 

4, An Instructor placed cn probation v/ill bo afforded recommendations for Im- 
provement, guicance, end assisfonce In making ad|U:fT;ents according to Board 
Policy establtsl^ed by the Boord of Trustees, 

5, In no case v/III probation continue for more than one (I) calendar year without 
review. 



Con fin ?J i n g Cc^troct Instructors; 

!• An instructor on a continuing contract who ha? not reached retirement age shall 
not be refused employment or dismissed, suspended, or discharged except for cause, 

2, The following will be considered as cause: 

a) Instructional Incompetence as determined by the evaluation procedure, 

b) Neglect or refusal to perform Instructional obligations as defined in the 
Agreement and/or ^oard Policy, 

c) Repeated violations and failure to abide by the rules and recommendations 
mode by the employer in accordance with the Agreement and Board Policy, 

d) Conviction of a felony. Immorality, or contributing to the delinquency 
of a minor, 

e) Evidence of physicol or mental incapacity as determined by an appropriate 
medical authority, 

f) Conduct unbecoming an instructor as determined by the N,E,A, Code of 
Ethics and Board Policy, 

g) Falsification of information or with employment application, 

3, Recommendations for termination of employment of an instructor under contract 
shall be made in writing by the appropriate Dean or the College President to the 
Instructor no later than April 1st of each calendar year for all Instructors except 
situations that arise under Article V, Section G, 'Staff Reductions", 

4, The following discharge review process for continuing contract teachers will 
be Initiated by the College President within two (2) school days from date of re- 
ceiving the recommendation of employment termination, 

a) A complete siatement of reasons for recommended discharge shall be In 
written form and signed by the appropriate Dean or the President, 

b) A statement shall be filed v/ith the instructor, the AAAHE, the College 
President, the Secrclary of the Board of Trustees within two (2) school 
days. The instructor will file a response to the charges vyithin three (3) 
school days of receipt of the statement, 

c) The ^oard of Trustees, If It decides to proceed with the charges, shall 
provide the Instructor v/Ith a hearing within fifteen (15) calendar days 
from date of statement filing, 

d) The hecnng iray be closed, at the option of tfie Instructor, the MAHE, 
or the ^cc:rd of Trustees, ' 

e) The hearing shall be concluded within seven (7) calendar days from the 
dal'Q of the start of the hearing tnloss circumstonces warrnnt further con- 
sideration, 

f) The Soard of Trustees shell notify tlie Instructor end tlie ,\AAMI: in writing 

of its decision within two (2) school days after the conclusion of the hearing, 

g) Sliould the Board decision bo for termination of employment, the instructor • 
and the Av^HE may appeal the decision as provided in the grievance pro- 
cedure at the appropriate level, 

5, Pending dismissal proceedings, the InsJructor may be temporarily suspended by 
the President without pay, pending disposition. 



Employmcnf Ts'^r-minal'icp Procedure for Other Than Cause 



1 « Whenever it is necessary to decrease the size of the staff becau.^e of insufFicient 
. funds or substantial decrease in student population, or discontinuance or reifcnch- 
ment of areas of curnculuiT), the Board of Trustees, upon recommendation of the 
President and the [Resident's Advisory Council, may cause the necessary staff to 
be placed on leave of absence without pay. The involved personnel moy have the 
opportunity to appear before the Presfdent*s Advisory Council, The instructor will 
receive a minimum of sixty (60) days notice of change in status. When and if cir- 
cumstances shall be appropriate, ecch instructor placed on leave of absence will 
be reinstated if the offer is accepted within fourteen (14) calendar days after the 
official offer is made« Such re-empioyment shall not result In loss of status or 
creu:t for previous years of service* 

2, The following will be considered in the termination of an instructor; length 
of service and academic qualification in terms of educational needs will be the 
criteria for the retention or termination of the instructor. 

3, Instructors contemplating change or termination of employment shall tender 
notification to the President by April 1st, except under mutual agreement this dead- 
line may be extended to June 30th. 

4, Provisions of this part of the contract. Article V, Section G, Points 1 and 2, 
are not subject to the grievance procedure. 

H. Duties and Responsibilities 

1. Instructional personnel shall cooperate with Division Chairmen, Deans, ond 
administrators in providing instruction commensurate with the ob[ ictives of the 
college. Each faculty member shall be free to use methods and dovices to present 
instructional material in the most effective m.onner, consistent with recognized 
professional practices, and will cooperate in planning of programs ond courses which 
are essential i;i the coHege-wide offerings. 

2. Faculty members are expected to participate in academic advisement, 
curriculum planning, and other items generally considered as a part of the pro- 
fessional duties of faculty personnel. 

Faculty members will participate m coMege-^wide socraf, cultural, and professional 
activities, and chaperoning of student social activities. 

3. Faculty members are expected to ati'end all regularly scheduled foculty 
meetings. 

4. All full-time professionol employees shall ultend all meetings called by the 
administration, unless specircally excused by the administrator In charge. 

5. Each full--time professional stoff member shall take pert in commencement 
exercises unless previously excused by the President of the College. 
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Retirement 



An Instructor who attains tne age of 65 during the school fiscal year, July 1st to 
June 30th shall be retired from service by the Board of Tru*;tees» The Board of Trustees may ap- 
prove an extension of emp/oyment on a one-year contract beyond the established rcjtlrement age 
of 65 when recommended by the Dean of Instruction and President of the College, subject to the 
following conditions: 

K Eoch instructor shall be allowed extensions beyond the age of 65 at the dis- 
cret^on of the Board, 

2, A staff member who has reached or wiil reach 65 on or before June 30th of the 
same year requests in writing an additional year of employment. 

3. The initiation for consideration for an additional year shall be the respon- 
sibility of the employee. 

4, Not later than April 1st, the empIoyee*s physician shall have submitted a com- 
plete physical examination of the staff member wishing the extension. 

5. The required physical examination shall be orranged ond paid for by the 
employee* 

J« The Board will pay for any physical examinations for fnitial hiring using the physician 

designated by the college, 

K. The instructors will be notified of their class schedules as soon as reasonably possible 

prior to the beginning of each semester, 

Mlifi':! VJ. VACANCY QUAUFiCATlONS 

A, In filling vacancies In professional positions, both teaching positions and adminis- 

trative positions/ the administration shall give consideration to the qualifications of presently 
employed instructors who desire to change their assignments. Lists of existing vacancies shall be 
posted and circulated before the vacancies are filled and qualified staff personnel shall be notified. 
In filling positions/ both the academic qua lifi cations and proven competence of the candidates 
shall be considered. 

3» Since increase in enrolfment will necessitate the employment of additional teaching 

end odminisfrative personnel. It shall be more specifically provided that: 

1. When the number of course assignments of a presently employed Instructor Is 
reduced/ the admlnistraflon shall consult with the Instructor obout which courses 
he wishes to retain as his teaching assignment. 

2. When new courses ore added, that a presently employed instructor shall be 
given the opportunity to opply. 

3. V/hen adm inistrative positions ore created or when vacancies occur in existing 
^ administrative positions, that presently employed Instructors shall be given the 

£jv>> opportunity to apply. 



4. Where applicants are equally qualified and the assignment does not jeopardize 
the effecMveness of our educational program, currently employed personnel wiil 
be given primary consideration for these vacancies. 

ARTICLE VII LEAVES 

A, Sick leave shall accumulate at the rate of ten (10) days per contract year, to a total 

of 130 days. No payment will be made for unused sick leave. 

B» Ten (10) days shall be credited to each newly employed instructor Immediately at 

the beginning of his active service and the occumulation for any instructor shall be counted to 
include the ten (10) days upon the first day of his service for that controct year. Sick leave shall 
be pro-rated for instructors engaged after the beginning of the year. 

Ct Illness which extends beyond the leave accumulated by the instructor shall be re- 

viewed by the appropriate Dean ond President and the Board of Trustees. At its discretion, the 
Soard of Trustees, acting on the recommendation of the Dean and President, may grant a leave of 
absence or make any other mutually agreed upon arrangement between the Dean and President, 
Board of Trustees, and the instructor. 

D. Instructors absent from duty on account of personal illness shall be entitled to full 

pay, and each such day of absence shall be deducted from the accumulated sick leave. 

Military Leave 

A. Any instructor who may enlist, be drafted, or in any way be placed on active duiy 
into the defense forces of the United States for service or training, shall be granted a military 
leave. Upon the completion of military duty, he shall be reinstated to his position in the school 
system with full credit provided that he fulfills the necessary mental and physical quotlfications. 
For each full year of military service while on leove from a local position, one full year's credit 
will be granted on the salary schedule in effect upon his return, unless the teacher has reached 
the scheduled maximum. 

B. A yyritten application to the President of the College asking for reinstatement shall 
be made within thirty (30) days after discharge or release from military service. Date of assumption 
of college duties v/ith pay will be at the beginning of the college year or semester. 

JLca ves to Attend Professi onal Meetings 

A. The Board of Trustees, upon the recommendation of the President of the College, 

will approve the attendance by instructors to meetings of local, regional, state, and national pro- 
fessional organizations of v/hich they are members. 

3i The 5card of Trustees, upon the recommGndation of the President of the College, will 

approve the at'enc'ance of an Instructor at special conferences and meetings. The Instructor will 
be reimbursed for his expcriscs according to policy established by the 3card of Trustees. The In- 
struclor, upon returning from a conference or meeting, wiii file v/Ith the President of the College 
a v/ntien report on tfie activities of the conference or meeting v/ith any recommendotlons. An 
occountlng of all expenses Incurred should also be presented on an expense form provided by the 
'^^'^'o'* ' meeting of the 5oard of Trustees, the President of the College will make the 




]"3ry report and recommend proper disposition. 



Personal Leave 



At InsfffJctors abssnt from duty on account of death or critical illness In the immedfate 

family shall be entUled to a maximum of three (3) days leave, v/ithout loss of pay, per year and 
the absence beyond this time must be approved by the appropnat'j Deon. "Immediate family" 
shall include: Father, mother, son, daughter, wife, husband, brother or sister, father-in-law, 
mother-in-law, son-lr.-law, or daughter-in-law, regardless of residence. 

B# Instructors absent from duty on account of the death of other relatives shall be en- 

titled to one (1) day leave of absence at any one time at full pay and the absence shall not be 
deducted from the accumulated sick leave, "Other relatives' shall include: Grandfather, grand- 
mother, grandchild, uncle, aunt, nephew, niece, brother-in-law, sister-rn-law, or first cousin. 
If the "other relative" lives in the home of the instructor, such death shall be treated the same as 
that of the "immediate family", and Paragraph A will be applied, 

C» In case more time is necessary under "A* and "B" because of distance involved or 

other unusual circumstances, additional time may be secured with the approval of the appropriate 
Dean# 

D# Instructors shall be entitled to one (1) day of personal leave during the school year 

providing it shell not be on the day before or after a school holiday. In the event that personal 
business of an emergency nature occurs which cannot be resolved atony other time, the instructor 
shall request of the Dean approval or disapproval^ for time to conduct such business without loss of 
pay or sick leave. 

P rofessional Leove of Absence 

A# Leave of obsence may be granted for'purposes of professional advancement subject 

to approval by the 3oard of Trustees upon the recomjTiendation of the President of the College, 
when in their judge^T^ent, the professional competence of the instructor and the general welfare of 
Ihe college shall be benefited. Such ler ve shall not be less than one (1) semester; nor more than 
two (2) consecutive semesters at any one time, and shall be without pay. 

B# To be eligible for application for professional leave, the instructor must have satis- 

factorily fulfilled the three-^year conditional basis for employment. Application for professional 
leave must be filed v/ifh the President of the College. The due date of such application shall be 
Morch 1st for leaves beginning v/ith the first semester, and October 15th for leaves beginning with 
the second semester* The administrator shall inform the applicant In v/ritlng that the request is 
rrantod or re|ected v/ithln sixty (60) days after the due date for filing the application. Within 
fifloen (15) days following the approval of an application for professional leave, the applicant 
nrjst indlcote his acceptance or rejection of the leave requested. A plan for the leave period 
shai! be fjicd with the P^esIden^ of the College. 

C. The instructor shall be relnsfatud following his leave of absence Tn a position deter- 

mined by his or her qualifications and the needs of the college. The Instructor may be placed on 
the salary schccfufc In the same classfff cat Ten as he would have been if not on leave of absence. 
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vAo fremity Lea ve of Ab-ciice 



A« il" shall be the responsibility of a married v/omnn teacher desiring a maternity leave 

to Inform the President of the College upon e?l3b;iihment of the fact of pregnancy. Such teacher 
may be granted a leave, without pay. 

3. A request for a matv^rnity leave must be In writing end directed to the Board of 

Trustees, Continued employment will normally be possible until the end of the fifth month of 
pregnancy, but will depend on the physical condition of the employee and the recommendation of 
her physician and the administrator of the f^Jlege* 

Cm The effective date of separation for maternity reasons «hall be at the convenience of 

the Community College District. Generally, this date will be at the beginning of the first or 
second semester. 

D. The date of resumption of employment after maternity leave will depend upon the 
medical report of the attending physician. The maximum length of leave shall be one (1) work 
year, but may be extended once for one (1) additional work year upon written request to the Board 
of Trustees. Motice of Intention to return, resign, or request for extension must be sent in writing 
to the administrator by October 15th or March 1st of the leave year* 

E. If a person on maternity leave wishes to resume employment, she will be considered 
first on the list of qualified candidates when a position is open requiring a person with her quali- 
fications. Vv'hen re-employed, she shall be placed at the same level of experience on a salary 
schedule as she was during the last contract period. 

ARTICLE VIII COMMUNICATION PROCEDURES 

A. The parties recognize the valuable assistance to be gained from effective communi- 

cation between faculty, the Board, and the administration. Accordingly, it Is agreed that the 
Board and administration and the Executive Committee of the //\AHE will meet periodically to 
discuss in an attempt to resolve problems of mutual concern to the parties. Such meetings ond the 
agenc-a, therefore, will be called by agreement between the administration and the President of 
the /ViAHE whenever such a meeting is desired by either party. Each party mutually agrees that 
neither is obligated to bargain collectively with respect to any matter whether covered or not 
covered in this agreement for the duration thereof. 

3. This contract v/lll be in effect from August 25, 1971 to August 24, 1974, with the 

exception of Article XII, Salary Schedule, and Article XIII, Extra Compensatory, which are sub- 
ject to annual negotiations. (See Article IV, Section F, College Calendar). 

ARTICLE IX GRI EVANCE PROCEDURE 

A. A grievance is a claim or a complaint by the faculty mom'ncr or group of foculty 

members of the Association, herGinafter referred to as a "Grievant", based upon an event which 
afreets a condition of eniployment, discipline, discharge, anc{/or alleged violation, misrepre- 
sontntion, or misapplicat/on of any provision of this Agreement. 



3. The prmzvy purpose of the procedure set forth In this section is to secure, at the 

lowest level possible, oquita'ole solutions to the problems of ins parties. Both parties agree that 
these proceedings shall be Icept as confidential as may be approp: lole at any level of such pro- 
cedure. Nothing contained herein shall ba construed as limiting the right of any Instruclcr having 
a grievance to discuss the matter informally with awy appropriate member of the administration • 

C. Structure: 

1 • There shall be one or more MAHE representatives to be selected in a manner 
determined by the MAHE. 

2» The iV\AHE shall establish a broadly representative Grievance (Professional 
Rights and Responsibilities) Committee and an Appeal Committee. No member of 
the Grievance Committee shall be a member of the Appeal Committee. In the 
event any representative or member of these committees is a party in interest to any 
grievance brought, he shall disqualify himself and shall be replaced by the MA HE. 

3, The appropriate Dean or delegated person of Gogebic Community College shall 
be the administrative representative when the particular grievance arises. 

D. Procedure: 

1. Level Cne: The instructor with a grievance shall discuss the matter with the 
Dean either individually or in the presence of his MAHE representative, with the 
objective of resolving the matter Informally. The Dean shall make his decision 
known within the succeeding three (3) days. 

2. Level Two: In the event the grievance Is not satisfactorily resolved at 
Level Cne, the grievant of the MAHE representative shall file the grievance in 
writing with the Grievance Committee within five (5) school days after the decision 
at Level One. The Committee shall, within five (5) school days, make a judgement 
on the decision. If the committee decides that the decision at Level One is in the 
best interests of the educational system, it shall so notify the instructor and the 
MAHE representative. If the committee decides that the decision at Level Cne Is 
not satisfactory, it shall refer such grievance in writing to the President of the 
College. The Chairman of the Grievance Committee shall then designate three (3) 
persons, v/ho may Include himself, as an Ad Hoc Committee to represent the MAHE. 
V/ithIn ten (10) school days after rocoipt of the v/rlttcn grievance by the President, 
these two representative groups shall meet to consider the problem and to arrive at 
an equitable solution of the grievances within five (5) *^chool days, 

3. Level Three: If the grievance is not resolved at Level Tv/o, a committee ap- 
pointed by the Board of Trustees c;nd a comrniffoc appointed by the MAHE v/rl! meet 
to try to resolve the grievance. 

4. Level Four: If !he grievance Is not seiMed at Level Three, the matter shall 
be presented to the State Labor MecJiation Goard for appropriate action. 



Q 5. Level Five: If the grievance is not settled at Level Four, the matter shall 

l^C be subje^jt to advisory arbitration. The Board of Trustees and the Teachor^s Assoc- 



lation v/ill each appoint one arbitrators and these tv;o v/ill appoint a third arbiliu^oi 
who will act cis Chalnr^an of an Arbitration PaneU TKe decision of group will 
be advisory to both parties* 

E« Miscellaneous: 

!• During the time any proceeding is pending, and until a finol determination has 
been reached, all proceedings shall be private and any preliminary disposition will 
not be made public without tho agreement of all porties. 

2. All documents, communications, and records dealing v/Ith the processing of a 
grievance shall be filed separately from tlie personnel files of the participants. 

3. Forms for filing grfevonces, serving notices, taking appeals, making appeals, 
making reports and recommendations, and other necessary documents shall be made 
available to all parties by the President so as to facilitate operation of the procedure 
set forth herein. 

4. The fees and expenses of the mediator sboll be borne by the party against 
whom judgement is rendered* 

5. It is agreed that the aggrieved party shad be furnished with Information neces- 
sary for the processing of any grievance or complaint. 

6. A grievance may be withdrawn at any level by mutual agreement. 
ARTICLE X MISCELIAMEOUS PROVISIONS 

A. This Agreement shall supersede any rules, regulations or practices of the Board which 

shall be contrary to or inconsistent v/Ifh Its terms. The provisions of this Agreement shall be in- 
corporated In the Institutional Handbook. 

3. Copies of this Agreement shall be printed at the expense of the 3oard and presented 

to all Instructors now employed or hereafter employed by the 3oard. 

C. $30.00 per instructor v/i II be provided for dues and/or subscriptions. In his teaching 

dlsclplino, consistent with the educational philosophy of the college. 

APxTICLE XI FACULTY RANK CLASSIFICATION 

Instr uctor I 

A. bachelor's Degree In subject field. 

B. Associate Degree In subject field with five (5) years of experience in technical 
field. 

Ten (10) years of outstanding success and experience In a technical field. 




Insfrucfor II 



A. Maoter's Degree in subject field. 

3. Bachelor's Degree In subject field plus ten (10) years of experience in technical 

field. 

Assistant Professor 

A. Master's Degree in subject field plus thirty (30) groduate hours beyond a Master^s 
Degree and five (5) years of professional experience. 

B. A Master's Degree in subject field plus ten (10) years of professional or technical 
experience • 

C. Bachelor's Degree in subject field plus at least twenty (20) years of experience in 
technical field. 

Associate Profes sor 

A. Master's Degree in subject field plus forty-five (45) graduate hours beyond a 

Master's Degree plus ten (10) years of professional experience; at least four (4) of which musf be 
in successful college teaching. 

8« Master's Degree in subject field and twenty (20) years of professional experience/ 

at least fifteen (15) of which must be in college teaching, 

C. Master's Degree In subject field and twenty (20) years of professional experience; 

at least ten (10) of which must be In a technical field. 

Professor 

A, Doctor's Degree In subject field end ten (10) years of professional experience; at 

least ftve (5) of which must be in successful college teaolung or acfm?n?strotfon . 

9. A Double Master's Degree plus at least sixty (60) graduate hours In subject field 

with twenty (20) ycors of profef:seoiial experience; at least ten (10) of which must be in successful 
college teaching* 

The above classifications and descriptions are used for initial placeTient on or for movement within 
the rank schedule. However, credit for experience within cfassificGtions shall be cssigned as 
follows: 

Academic a nd Technical 

Full credit for the first four (4) years ond one-half credit for the next four 
(4) years, to a maximum credit cf six (6) years on the schedule. 
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Instructor II 



Ae Master's Degree in subject field. 

3, Bachelor's Degree In subjec^ field plus ten (10) years of experience In technical 

field. 

Assistant Professor 

A. Master's Degree in subject field plus thirty (30) graduate hours beyond a Master's 

Degree and five (5) years of professional experience, 

3« A Master's Degree in subject field plus ten (10) years of professional or technical 

experience. 

C. Bachelor's Degree in subjeci' field plus at least twenty (20) years of experience in 

technical field. 

Associate Professor 

A. Master's Degree in subject field plus forty-five (45) graduate hours beyond a 

Master's Degree plus ten (10) years of professional experience; at least four (4) of which must be 
In successful college teaching, 

3. Master's Degree In subject field and twenty (20) years of professional experience; 

at least fifteen (15) of which must be in college teachlncj. 

C# Master's Degree in subject field and twenty (20) years of professional experience; 

at least ten (10) of which must be In a technlcol field. 

Professor 

A, Doctor's Degree in subject field and ten (10) years of professional experience; at 

least five (5) of which must be In successful college teaching oi administration. 

^. A Double Master's Degree plus at least sixty (60) graduate hours in subject field 

wi ^h fwenty (20) years of profefjslona I experience; at least ten (10) of which must be In successful 
college teaching. 

The above cfassfficotlons and descriptions are used for initial placement on or for movement within 
the rank schedule. However, credit for experience within classifications shall be csslgned as 
folfows: 

Academi c and Technlcol 

Full credit for the first four (4) years and one-half credit for the next four 
(4) years, to a maximum credit of six (6) years on the schedule. 



ERIC 



GOGEBIC COMMUNITY COLLEGE 



MASTER AGREEMENT 
(ARTICLE XII & ARTICLE XIII) 



1972 - 1973 



Between t'ne Gogebic Community College Board of Trustees and 
the Michigan Association of Higher Education, Gogebic Com- 
munity College District. 



ARTICLE XII 
A 



SALARY SCHEDULE 



STEP 
0 

I 

2 



10 



INSTR I 
7850 

8164 

8490 

8830 

91 R3 

9550 

9932 

10329 

10742 

II 172 

II6I9 



INSTR II 
8550 

8892 

9247 

9617 

10002 

10402 

10818 

11250 

11700 

12168 

12655 



ASST 
8750 

9100 

9464 

9842 

10236 

10645 

1 1071 

II5I3 

11974 

12453 

12951 



ASSOC 
8950 

9308 

9680 

10067 

10470 

10889 

11324 

1 1 776 

12248 

12736 

13247 



PROF 
9250 

9620 

10004 

10404 

10821 

11254 

1 1 704 

l2i-'2 

12659 

13165 

13692 



B HEALTH INSURANCE: 



"All permanenf emoloyeos v/III eligible for Board approved Hospit-al Medical 
Insurance Coverage; v/ith speftificaHons on t'ne coverage to he equal lo or hove 
increosed Senefivs over the existing policy In effect as of July I, 1972. 
(Covercge for part-time personnel v/ill ^>e Dro-rctod.)" 
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Sincjic Su^scrlher up io 
Self 5: Spouse up lo 

Full Family up to 



$40 per month 
$45 per month 
$50.50 per month 



FACULTY LOAD POLICY 



L Minimum faculty load for a full-time instructor will be 15 credit hours or 
(8 contact hours. 

2. Faculty load will be up to three (3) preparations and compensation will be 
paid at the rate of $250 for each preparation beyond three (3) per semester. 

3, Overload will be paid for a full-time msfructor who has an average semester 
load beyond 16 credits or 20 contact hours at the rate of 3% of his contractual 
salary for each credit or contact hour which cannot be adjusted or averaged 
out over the year. 

4» Determinatfon of overload wifl be made by the second fufi pay period rn the 
second semester, with payment for overload to be made the following pay 
period. 



ARTICLE Xlfl 

Compensotion for Summer^ Evening^ and Off-Cam pus Classes (per semester) 

1 credit 160 195 

2 credits 330 390 

3 credits 465 570 

4 credits 595 755 

Contact hours that exceed the number of credrt hours taught per week shall 
be paid at the rote of $8 per hour for a B. A. degree and $10 per hour for a M.A, 
degree. The coflege car shall be used in all cases, for Off-Campus classes* 
In the event that a college car fs not available for transportation purposes 
to Off-Campus classes, mileage will be paid at the rate of lOcJ per mile. 

Compensation for Extrg-CurrTcular Activities 

Basketball Coach $1000 

Xhieftain" 300 

Minor Sports 250 each 

Student Government, Radio, & Drama Clubs 250 each 

NOTE: A reasonable effort is expected on the pert of the cdvisors for those 
activities over the course of the entire year In order to receive full 
compensation. 

Compensation for the Special Summer Session v;ill be mufuclly agreed 
upon by those Involved Immediately prior to the start of the special 
session . 

Compensation for ball gcmos and chcperoning of college ^ sponsored activities 
shall be paid at the rate of $5 per person per event to those other than the person 
r-rnr^' ossigned regular sponsorship duties. 



COLLEGE CALENDAR - 1972 - 73 ACADEMIC YEAR 



First Semester 1972 73 

August 2! - 22 
August 23 
August 24 - 25 
August 28 
Seotemher 4 
September 5 
September II 
October 23-27 
November 22 
November 23 - 24 ^ 
November 27 
Decen^^er 11-15 
December 18-20 
December 20 
December 21 - 22 



Seconrt Semester 197 2 - 73 

January 4-5 
January 8 
January 15 
January 19 
March 5-9 
March 12 - 16 
March !9 
April 20 - 23 
April 24 
May 7,8,9,10 
May II 
May 14 ^ 18 

May 18 

Pre-Summer Session ?t Workshop 
May 21 - June 15 

Summer Session 1973 

June 18 
July 20 
August 10 

*Teachers will be present at all times, 
O rfurfng recess periorJs. 
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Faculty Orientation, fn-servTce Workshop 
Fresh mon Orientation and Testing 
Student Registration 8:30 - 5:00 
Ddy Classes Begin 
Labor Day (no classes) 
Evening Classes Begin 
Last Day to Register 
Mid-term Exams 

Thanksgiving Recess Begins at 1:00 pm 

Thanksgiving Recess 

Classes Resume 

Advance Registration 

Final Exams 

End of Semester 

End of SemesterWorkshop, Conference, 
Reports 



Orientation & Testing, Registration 

Day Classes Begin 

Evening Classes Begin 

Last Day to Register 

Mid-ferm Exams 

Spring Recess 

Classes Resume 

Easter Recess 

Classes Resume 

Final Exams 

Commencement 

End of Year Workshop, Conferences, 

Reports 
End of Semester 



Registration, . Classes Begin 
Slx-v/eek Session Ends 
EIght--v/eek Session Ends 

during regular school hours, e^ccopt 



COLLEGE CALENDAR - 



1973 - 74 ACADEMIC YEAR 



First Semester 1973 - 74 

August 20 - 21 
August 22 
August 23 - 24 
August 27 

* September 3 
September 4 
September 10 
October 8 
October 22 - 26 
November 21 

* November 22 - 23 
November 26 
December 17-19 
December 19 
December 20 - 21 



Second Semester 1 973 ^ 74 

January 3-4 

January 7 

January 14 

January i8 

February 12-16 

March 4-8 
♦March 11-15 

March 18 
*April 12- 15 

April 16 

May 6,7,8,9 

May 10 

Moy 13 - 17 

May 17 

Pre-Summer Session gi Workshop 
May 20 - June 14 
Summer Session 1974 



Faculty Orientation, In-service Workshop 

Freshman Orientation and Testing 

Student Registration 8:30 - 5:00 

Day Classes Begin 

Labor Day (no classes) 

Evening Classes Begin 

Last Day to Register 

College Day - No Classes - Faculty Present 
Mid-term Exams 

Thanksgiving Recess Begins at 1:00 pm 

Thanksgiving Recess 

Classes Resume 

Final Exams 

End of 1st Semester 

End of Semester Workshop, Conference, 
Reports 



Orientation & Testing, Registration 

Day Classes Begin 

Evening Classes Begin 

Last Day to Register 

Sno-week Activities 

Mrd-term Exams 

Spring Recess 

Classes Resume 

Easter Recess 

Classes Resume 

Final Exams 

Commencement, End of 2nd Semester 
End of Year Workshop, Conferences, 

Reports 
End of Year 



June 17 
July 26 

August 9 



Regisfrafion, Classes Begin 
Six - v/eek Session Ends 
Eight - week Session Ends 
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Instructors not present. 



FORMAL CO'^'TRACT APPROVAL 



M.A.M.E. Keoresentative 



Daterl: Auqust 197? 



